0 0 000 O 4009/5058/6022/7022

Il Semester 3 Years LL.B./V Semester 5 Years B.A.LL.B. (Maj.-Min.)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2021
LABOUR LAW -1

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five Questions from Group (a) each
question carries 10 marks.

2. Answer any five Questions from Group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely

Q. No. 1. a) Explain Collective Bargaining and types, methods of coliective
bargaining. How the settlements done ? Marks : 10
FOTNEE 2T DOTTER ? RUDEB LIVTR0I BNTONLD,
QNG wWintd @I cdRI 0ed WRNVD, AT RRPRIPIDIZTD
SO,

Q. No. 1. b) A Trade Union decided to change the name and wants to
amalgamate with another Trade Union. Is it possible ?
Advise. Marks : 6

WOT TWFIT ROPTRTY  ROPT éxﬁd&q WBONDH BB
YRROT T FT ROPTRE Foodpews BRBED Natgetlaplel
3 OC8 WY mc%ﬁe 7 FOT Je&.

Q. No. 2. a) Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Union. Marks : 10

TOFT FOFUING OROED, 1926, T0WT BN, FOFS
RO BreotRes we) dcgérﬁeé e} QTR wﬁwocﬁrﬁ@@(
UWR3FAD.

Q. No. 2. b) Growth of Trade Unionism in India and U.K. Marks : 6
W0 B 030 8.7PE Fo0FT KPR LIFedn,

P.T.O.
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Q. No.3 a) Discuss the definition of Industry along with help of
decided cases. Marks : 10
DeIFB FITLNER0OR @I FH0O0T OEEO
TYITYTBD L3 R0.

Q. No.3 b) Write short notes on Individual Dispute Vs Industrial
Disputes. Marks : 6
B,03088F DT T BAReNs Qe W 83763 2B,

Q. No. 4. a) Define“Award”. Explainthe Law relatingtocommencement
and enforceability of an award. Marks : 10
a’)éea’jra)i SI,TYDR. WO VSEVFD T,00RT &2
BRORRPRODE wrinS PINTI, DO

Q. No. 4. b) Powers and functions of conciliation board under
Industrial Dispute Act, 1947. Marks : 6
Bdrens TYRNT PCHI, 194738036 ooe3 Soowwodd
3050 B FODF AVF I,

Q. No. 5. a) Define Strike. Explain provisions relating to prohibition of
strike. Marks : 10
m"’@%d—msm‘%m& zﬁw“-d%d QUF ORI ﬁowoqﬁﬁ% Qodoaﬁamﬁd%
DROR.

Q.No.5. b) R. M. T. Co. workmen after reporting to duties without
the permission of employer leave the place of working to
attend the funeral ceremony Ex-employee. The employer
treats this act of workmen as illegal strike. Decide. Marks : 6
R. M. T. 805 5080 BORE TR BT0 BNAEET
O BBEONT %0 @édﬁ@wﬁ @o% :-domﬁddez
PRNOIRNLD  FORBRED %@@od BB, BRI
FONFTT &3 Stéﬁ@@w\)?ii FORIRIVLIET WFI AT,
NEIFOWAD.
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Q. No. 6. a) Explain lay-off and its provisions relating to lay-off with
decided cases. Marks : 10
SRR 20Q oW ? WLy WHREN WO Koo
mﬁwocﬁﬁ%&o{ DEIF AT TFTLANERODT DTOR.

Q. No. 6. b) Inanindustry there was continuous unrest to works leading
to strike and lock outs. The employer closed down the
industry. Does this amount to closure. Decide with reasons.  Marks : 6
WOT fapler:jovel S RV olorcio Ml s\ onTvovbleley ma"%d 08
Renaud riernt TROOIRMOED. WRAETI) %m@éaﬁod& mzzdm
9w Fwod T0WPE ARBANZTeDe 9 BTeanseodr
NEIFOARD.

Q. No.7. a) Discuss the Constitution, Power and Functions of
employees Insurance Courts under ESI Act, 1948. Marks : 10

1948 %0033 oo, QR[N FIOWTS BRODY  TWFT  RR
SYOIROODNY TedI, ©QTT TonRe anjarrﬁ%oq B0
23320,

Q. No. 7. b) Medical Benefit Council role under Employees State
Insurance Act. Marks : 6

TNFTT Tt DR BRIOPFOTRODE. BH3e0D Fodnews
RORT S T3,

Q. No. 8. a) Examine the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10

1948 50733 oo, QT TOVTODRONE  BRBEINT DG
T odRerINIR) TosedD.

Q. No. 8. b) Procedure for claiming compensation under Employees
Compensation Act, 1923. Marks : 6

QOTIR,NTY IF TOBT eQRODRO, 1923 SRDY, aﬁ}mdaﬁdg{
RVBOIOT DT,
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Il Semester 3 Years LL.B. Exammatlon, December 2019
: LABOUR LAW -~ | '
(2018 and 2019 Batch)

Duration : 3 Hours | e - .Max._Marks : 80

Instructions: 1. Answer all flve Unlts
2. One essay type and one short note/prob[em is
‘compulsory from each Unit. ..~ ;
. Figures to the right indicate marks ‘
Answers should be written either in Enghsh or Kannada
_ completely '

UNIT—I

Q. No. 1. a) Explain the procedure to be followed to register a Trade

+

Union under the Trade Unions Act, 1926.  * Marks : 10
~ OR | |

- a) Explaln the general and political funds and their collectlon ' |
' under the Trade Unions Act, 1926. .o - Marks : 10

Q. No. 1. a) TWFT *‘oe,yasdeﬂosa d.raomaooanod a’éodoodom mmrﬁ'
ROPNS 30T, 1926 39 &9amod ébddm Marks : 10

OR _
‘a) WFT ROPNE e@&’om 192609 892303 AOBRT, e
ToLBE030 E’Oﬁ)n’e’f o, mn’.ra emjﬁ@’da aomm'a@»od i

e ok B © T Y Marks 110
Q. No. 1. b) Change of name and amelgamation of Trade Union. Marks : 06
< OR
. b) Cancellat:on of cerﬂf:cate of reglstranon of a Trade Unzon Marks : 06
Q. No. 1. b) mooFs Ropa Bidh wEooRs Sy a0R> o Tl
| FOROFE TOFNG o) 2RRNDE, . Marks : 06
b) %eélord ’ﬁoz;ﬁd- aimomdﬁ? w’gda’g dd%mmda ‘ | 'Marks : 06

P.T.O.
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Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 2.

Q. No. 3.

Q No. 3

. decided cases. . - 2yl Marks :
wory BIBRCNT o‘bmcs’wdo Ddreeeo@zﬁﬁ Roworae
emwwoqb’rteﬁaig é:)de,u T : Marks :

b)

a)

. Marks
R B B s . Mt
aeojoraao, m,d@. ' L0 : _ Marks:
U OR - | MR
0EEJ)F. - | Marks
| ' UNIT- e
Deflne strike What are the various klnds of strikes mentioned
- in the Industrial Disputes Act, 1947 ? | Marks :
OR ' '

- VABOT%s 3 emdu mmom&s) Do, 0 - i Marks

2- | | SN

, ~ UNIT-II .
Expiam the provrsnons relatrng to reference of an mdustrlal
dispute. fdond e w0 s - Marks :
OR |

Define “industrial dispute”. When does an individual dispute |

become an industrial dlSpUte ? Explaln wrth the help of.

“BRRENT 00 "B TYSTRIR. uozﬁa a’cmaé e Resr il
,oodzfﬁt%*@ B, en% mmﬁﬁd ? :oq?’%-es gﬁdsaﬁeﬁmoﬁ)ﬁ

QTR , _ | | Marks :

Works C‘ommlttee

Define “retrenchment”. Explain with decided cases the

: prowsrons of Chapter V A with reference to retrenchment Marks :

, abaagda’a’o asaa:am BEReN3 amdﬁ# ee:oodaaﬁa 19476@ 7
'*fwdema’ aa.»:)qs aeeo:b dgs dﬁ%‘b om;é@f) | ' Marks :

- OR | _
“ﬁemaﬁu”a’m TIRPR. DGO TFSeaneeotnt Chapter

10

10

10

10

- 06

06
: 06 -

06

10

10

10

10
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Q. No. 3. b) Mohan and Co. Ltd. directed its workmen not to report for
work for 15 days due to water scarcity in the industry. The
workmen claimed lay off compensation. Mohan and Co. Lid.

_refused to pay. Decide. =~ . Marks : 06

OR

b) The certifying officer certified and sent to the employer the
standing orders for his industry without sending a copy to
the concerned Trade Union. The Trade Union challenges the
standing orders as invalid because they were not consulted. .
Decide. Marks : 06

Q. No. 3. b) Beeas® B o . BnOeEdy =g mssarai’o:bd’) aeaa?
PRI T20 15 0[N oo EROFIoR FORE  LHOR0R
BT VERB. TR TR aaa%@s ReaomeEyn gai Gaecelel
BB, RRBS® =By 80, ©. FTowT Eoecéw QTSBORTTD,
‘az;ﬁrm R , _ A Marks : 06

OR A

b) o Bkt mom ecseasﬁe:weosam R0FE ,qwg
RS edabasa DB e@mao:’oa IROEIR. %eabaofodcﬂa

S g e:ac:id QeBOT0T PRFT ROPRY B ELIeiRIBTS
B & DX e-scﬁe@ir?enb e;e,aoz;bdoda a'aanoéd azﬁrbﬂ Marks : 06
- UNIT = IV

Q. No. 4. a) Explainthe cercumstances under which an employer is liable
to pay compensation under the Employees Compensatlon
Act 1923. e e W i TR Marks : 10

n OB " _ :
~a) Discuss the composition, powers and duties of the ESI
Corporation under the Employees State Insurance
,Corpo,ration Act, 1948. , R Marks : 10
Q. No. 4. a) ) dodeewsd o3ne odzﬁrrieﬁ@ Cpatol ennes aiﬁ om0
- e@@odaaﬁ: 1923008 S, BowT. éfazéen mzﬁmrbaaaﬁodo
L R e © Marks: 10
OR
-a) 194837 emc:"ua enrie;’ ooy, SRR %aajprﬁm;:‘ Claveonving

Clrlovels) ES) R@Fdewd ST , e@adﬁe&b mr{fa
ﬁérdﬁ%fm 2BBF A © Marks: 10




4009 ’ [ [

Q. No. 4. b) Raja was workmg as an electrician in David and Co. Lid.
~ David and Co. Ltd. is a Subscriber 1o the ESI Corporation.

'Raja comes into contact with a live wire and dies. His

widow Rani claims compensatlon under the Employees
Compensation Act, 1923. David and Co. refuses to pay

What is the remedy available to Rani 2= oo : Marks : 06
b) Benefits available under ESI Act, 1948, =  Marks: 06

Q.No. 4. b) ooz @oesssd cé’eaw %) Bo.9. w8 ade&a’w ShE- -8
,mmam té’e&)ce*m #o@ 03 emdraenrfe’ oo%, &I
"ﬁa@@rdmafs zpaho:’omc? Fept~taat aﬁow ﬁojaof 2nod
wd@aaeﬁ @38 BoBds moes emzﬁ:a i aa aa‘aaao’
LR03%I, 19237 Slclowwl] a"" "’Omd éeeb@eé’ e
3By . 0%, TOTT éfacﬁm aca#m.md cas’ér? Eaairagoa’@

Q'ina’ ﬁmd&acﬁ Yo vnrdin Thiakl S " Marks : 06
 orR S
b) eroci:aehrie ooty é:)dra w@&eﬂm 1948:3@ Nrbd o
"‘OSJaez:sﬁn’%b Marks : 06
UNIT-V i Sy

Q. No. 5. a) Describe the vanous deductlons which may be Iawfully made
by an employer under the Payment of Wages Act 1936 Marks_ =Y <

-OF{

‘a) Explain the prowsuons of the Factones Act, 1948 that deal |
with Annual Leave with Wages, , i 5 g Marks : 10

Q. No.5. a) @SR Bormos> e, 19360’@ EPT303 RN acdmezzém
- DILTZFN BRBNBRIRT aeﬁarieﬁds adeﬁ: ‘ . Marks : 10

OR

a) eeaoarén’ed w@:&c&a’n 19480’ %ad ﬁea?sﬂci:aoaﬁ mmr'ﬁ‘ _‘
' Oedne? wﬁ Plovon emwwot;ﬁﬁe’da DE@OR. " Marks:10
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Q. No. 5. b) Niteesh and Company Ltd. are manufacturing salt from sea
water on the coast of Ratnagiri in Maharashtra. They have
employed 30 workers to collect the salt, pack it and load
it onto trucks. The Inspector of Factories prosecutes the
Director for not maintaining a register of workers as required |
under the Factories Act, 1948. Niteesh and Co. contend that ?
they are not a factory as defined in the Factories Act, 1948.

Decide. Marks : 06
OR '
b) Write short notes on the powers of an Inspector under the
Payment of Wages Act, 1936. Marks : 06

Q. No. 5. b) ":D&%esf daé’o B0. ojaas’d: BOTITRL TSN0 AS0T, S0,

- Sodntm U w&a@m§ Uy BesD0R, e3eeTIve)

éooazw oot HoIw 30 aﬂaoaaﬂassa éo-’é vawaﬁmo@mcﬁ

BOOF NG LBRJI0LD, 1948 © -’ﬁad Eaems'ﬁc’ S0

RFBOVTOTY  FOTOD @dazﬁ &emas’@e Doa BRI,

FoDEING V030, 1948° d @500 Ch 0BRGN
TILDOFFOLOT) BoTIOI0 maﬁ:ﬁd atﬁrm Marks : 06

OR

b) 633 Forod R, 1936 09, SwaTeE Todewmd
e20B003) BTN 207} ©F0 TES WOOWD. Marks : 06
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Duration : 3 Hours

" Il Semester 3 Year LL.B. Examination, JuneIJuIy 2019

LABOUR LAW - |
(2018 Batch)

Instructions : 1. Answer all five Units.
2. One essay type question and short note/problem is

Q. No. 1.

Q. No. 1.

Q. No. 2. a) What is industry ? Explain with reference to decided cases.

a)

b)

compulsory from each Unit.

4009

Max. Marks : 80

3. Answer should be written either in English or Kannada

completely.
UNIT -1

What is Trade Unionism ? Explain the growth of

“Trade Unionism.

FoeDFD HOTEIN DOTED 7 TR Nowmabb 23S eanoddTY
WROR.

' OR |
Explain the immunities of registered trade unions.
3Re0T0NZ FOFE FOPNT DIICVSNTIY QWOR.

Write short note on any one :
0370 TOTTR m:sé* PO LD B0 :
Definition of trade union.
TOFE ROPT 9,5
OR

Withdrawal and cancellation of registration of trade union.

FOROFE ROPE SRCOTRBEIC) S0BBOINNT 02 dz%é.
UNIT -2 |

QB DOTTEI> 7 VFOS ®,FTCMNERODN DBOR.

- OR |
Explain the law relating to voluntary arbitration under the
Industrial Dispute Act, 1947.

Marks : 10

Marks : 6

Marks : 10

Ro0%,¢08 SRS BT wReR) BaRNE mumf eaa:aoma

1 947tfoé WO,

[h}

- P.T.O.
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Q. No. 2. b) W_rite short note onanyone: s i ——-Marks 1 6 -

CIRRTTTR Womg OO TS LBOWD :
Award and settlement. ~ :
DSCPYF 302 faeasc;jr. |

OR

Governments power of reference u/s 10 WL . o s g
Eci@ eng 9, % ﬁ%*da LDIARTI N o:bwojaﬁ 6@9,@5 &ea’a ﬁ@m
108R0DE XTFTE Q0. " : '

o UNIT-3

Q. No. 3 a) Define strike and lockout. Explain wrth reference 1o declded

cases. | ' ¢yt " Marks: 10
RS 0T WVerRT, HOESER? ? a@ras wﬁdeam?.rao@ﬁ |
D2, N

OR

What is retrenchment ? Explain the provrsnons relatlng to
regulation of retrenchment.

DWNRYRONT Q0TTED 2 a‘mﬁe@m&éo&aab 'éaodaoé *’wd
elercnin FOTRTI), D3O

Q. No. 3. b) Write short note on any one : | | . Marks:6
OARITTTR 20038, UFO LBEd WD 1 '
Lay-off.
T8 SRR
OR

Notice of change u/s 9A.
BORD JATRODE WHBSUBBOD RS,
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UNIT -4 | '

Q. No. 4. a) Explain employer's liability under the Emp_loye“es’ "

‘Compensation Act, 1923 for personal injuries. \ Marks : 10
TB08 BWoms PR 19233 &,50 @o::oesd ,03088 L

TN a’meﬁd mqs e”od:@ awtm ,
OR -

'Explaln various benefits avallable under the Employees _
" State Insurance Act, 1948. :

D308 oo, aR® eaacmab 194859, s e‘De‘in

fsoa: 71%*:-:'0 mm

Q No 4. b) Write short note on any one : L i __ v Marks:6

[ssieov]apiatelc zeocsé OFO wwfé wdcma

" Partial disablement and total dlsablement
Pons: SRS B Bogpeor SRTS.

OR

“ESI Courts.
g, e0%E. . modawodaﬁ%

UNIT - 5

- QL No 5. a) Define wages and explaln the objectzves of the Payment of

Wages Act, 1936. Marks : 10
HeSTI), 39,509, QR. He3s Bomood) VI 19366

emci eairieéab ébasaﬂ
2 OR ' | -
Explain the provusmns of the Factones Act relatmg to health

and safety of workers in a factory. |
sdeen, @B TTWN aowoﬁmcﬂo@ aaa:sa;ﬁ eﬁ@&)ojaabzs

'50553371%"53 &)ﬁ@m

Q. No. 5 b) Write short note on anyone: L E G e Al Marks : 6

03P TTTTR mdé oe,.:o £33 £9 W30 :

lllegal deductions. :
FTOIRICST FAIND. '
Manufacturing process.

BT T .




