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lll Semester 3 Year LL.B./VI Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
B.B.A. LL.B./B.Com. LL.B. Examination, October/November 2021

LABOUR LAW -1I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each

Q. No. 1. (a)

Q. No. 1. (b)

Q. No. 2. (a)

Q. No. 2. (b)

question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely.

Discuss the provisions relating to extinguishment of

liability to repay bonded debt. Marks : 10
BEOD 9300 BOTTRECNYCH BeBMOToD IBwF S

RoWoIT @mwodr{%ﬁd& WR3FR0.

Explain employers responsibility under Protection of

Women Against Sexual Harassment Act, 2013. Marks : 6
ezoﬂi:’ FTORFD ébd)&jp Velesi-levele) #odﬁﬁ Slatalovernel
20138G008) dodeewss zsmw%bﬁ%% QDWORD.

Explain the salient features of The Equal Remuneration
Act, 1976. Marks : 10
RNRNRT AOWORN LIQJ0ITD, 19763 dm% @isamﬁsgt QRORD.

State objectives of Bonded Labour System (Abolition)
Act, 1976. Marks : 6
WORZ FIFT a’%wﬁ@ (ZDMF%?) SRR, 19768 BRI, 39A.

P.T.O.
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Q. No. 3. (a)

Q. No. 3. (b)

Q. No. 4. (a)

Q. No. 4. (b)

Q. No. 5. (a)

Q. No. 5. (b)

Discuss the provisions relating to payment of Gratuity
under the Payment of Gratuity Act, 1972.

TORS r@zi%w L0200, 19727 Slzlevslo] r@w%w GepvETat
ROW0DT ema;’zooc,ﬁﬁ%ﬁﬁ% QIO

Nomination under the Payment of Gratuity Act, 1972.
OB MWL LRRH, 19723 ©RODY_ FRITer T,

What is Wage ? Explain the procedure of claims under the
Minimum Wages Act, 1948.

BeBI 0T3S 9 TR BT @R, 19488@0¢).
B RORLD AT @goﬁoo&;&q QDWORD.

Some workmen who were dismissed for misconduct in
December 2015 claimed bonus for the accounting year
2014-15. The Management denied their claim on the
ground that they were dismissed for misconduct. Decide.
@Fowo® 201539 By HOFID &R0 DOIFEI™A
dmﬁmo@@bd 2014-153¢ 70T oas3s SFTZTRODEG,
Bresm z:?e@%o:i;;ﬁg{ #eﬁgﬁ%m@d d%dz:)@déd; 9RT RO
WeRBODTY, @0 DIFEIMA  FerRRORDS TOEREN
QTBORIBYT. See3TF IO.

Explain the provisions relating to regulation of conditions
of work of children under the Child Labour (Prohibition and
Regulation) Act, 1986.

WOOTIFT (Rerog &2y Soatbogea) V0N, 19868
RN, daifﬁf 3ORE dﬁgﬁ%%ﬁv ao:bog"eag R02000T
wwwoﬁﬁ%}zﬁ% QTO0.

Causes of child labour in India and how it can be prevented ?
PRTBTY, WPOTRIFT as’caéﬁ FOLINLD 303 eﬁtﬁa’% 3en
BBODWIBOT 9

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 6. (a)

Q. No. 6. (b)

Q. No. 7. (a)

Q. No. 7. (b)

Q. No. 8. (a)

Q. No. 8. (b)

Elucidate the objectives of the Contract Labour (Regulation

and Abolition) Act, 1970. Marks : 10
ro&R FoR0F B0 (?Dojaogsa w02 dcgs%) 20D, 19700
emcgeémﬁg’g{ QDBQETOD.

Write a note on Central Advisory Board under Contract

Labour (Regulation and Abolition) Act, 1970. Marks : 6
rO&R FoFE0 (aodaogs@ 082 dczé) e300, 19700

RODYOD Feor FOTD IOBY Wi E3TWES 2TAWD.

Discuss the salient features of the various schemes

formulated under the Employees Provident Fund Act, 1952. Marks : 10
BRF BT PARIY OO, 195289 =BT DG

o3rewsne Tw0D @i?@ﬁ@c'\)% 233 RD.

The occupies of the factory which was covered under
Employees Provident Fund and Miscellaneous Provisions
Act has refused to pay the contributions to the “Provident
Fund” on the ground that the number of persons employed
in the factory has been reduced to below the statutory
number. Decide. Marks : 6
TFE POF Y LHICDRBRODY, @TdoE  FoTFFOD
MO BROOBID  IF  TWFIDY, 3o AOPIE O
TS R0, SRAONTTE BT FoFFO #o&%hoé
5@&03@?\%@0&5 ZO zd&)a% 'R T TR ﬁm&@dd&
QTBORIBYS. SeF D,

Explain the benefits available to women under Maternity

Benefit Act, 1961. Marks : 10
TR I8, PO, 19613 wRADY &S QBT

@@?%ﬁ@c'\gi QWOD.

Employees under the Provident Fund Act, 1952. Marks : 6
19523 Pax, A TONTOPRODY, TS
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Q. No. 9. (a)

Q. No. 9. (b)

Q. No. 10. (a)

Q. No. 10. (b)

Effects of Globalization on Indian Industry. Marks : 10
IOT30D NUTE0T 3063 2oNSeFTeT TOFRNED.
Special Economic Zone. Marks : 6

DIeR SHFT TOOD.

Explain provisions relating to regulation of working
conditions under Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 10

Fooredd eaonadnd 203) ey #om@m’ﬁ 2003, 19613

©ROD  FORD aﬂ@%c)s%ﬁ@é dx’gﬁ%%ﬁe} EOO:bogsa% ROWORT
wdwoc#ﬁ@dg{ QWOD.

Objectives of Unorganised Workers Social Security Act,

2008. Marks : 6
IR0 FoLWFIC RNLE PTT QIcH 20083

NTEBNTI), TORO.
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Ill Semester 3 Year LL.B. Examination, April/May 2022 (Dec. 2021)
LABOUR LAW - I

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type and one short note/Problem is
compulsory from each Unit.

3. Answer should be written either in English or in
Kannada completely.

UNIT — |

Q. No. 1. a) Articles 23 and 24 of the Indian Constitution are wide enough
to encompass various aspects of rights of labourers —
Discuss. Marks : 10

TS RORNTFINT wsaz,iec:i 23 B 24 FTWFTT AP
aa%ﬁe;@e;mv%m% QDTOOTINGS. W3FAD.

OR/egeme

Q. No. 1. a) Explain the provisions relating to the registration of
establishments employing Inter-state migrant workmen under
the Inter-State Migrant Workmen Act, 1979. Marks : 10

€308000%, SOR FoNOFET 59032, 19798 REDY, ©0BTT
BTOR TAFFT J0IREBFRROBIE WoMTING Jpeoresn
ROWORAT DOTONTTY, BORD.

Q. No. 1. b) Write a note on equal pay for equal work. Marks : 6
SIRODI 6@:3@6 ARRT BeSIT B0 &3T¢I W3OWD.
OR/eg»
Q. No. 1. b) Employers responsibility under Protection of Women Against
Sexual Harassment Act, 2013. Marks : 6

gons  3TOBVT éadac;p R0&$03HT xodﬁﬁ R0,
20130RcHY, 03RRI WIWONE B0 &SI
WTOWD.

P.T.O.
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Q. No. 2. a)

Q.No. 2. a)

Q.No. 2. b)

Q. No.2. b)

Q. No. 3. a)

.3 [N
UNIT I

Discuss the provisions relating to the payment of gratuity
under the Payment of Gratuity Act, 1972. Marks : 10

9,20, 00088 TRWE HAICIR, 19723 BRODG, 1,23, 00088
TIWEN To0TS emaiwozsws% 0RO,

OR/egw

What is minimum wages ? Explain the procedure for
fixation of minimum wages. Marks : 10

BF, Fe38 2omed ? wBR) AnOBART 38,0300
WDWORD.

Write a note on the provisions relating to eligibility for
bonus and disqualification for bonus under the Payment
of Bonus Act, 1965. Marks : 6

WREST T[S IOV, 196538019 Bipesm R ez
Tone  WRST WA SIBEIR 00T mwwoz;ﬁ%gl
QTORD.

OR/e@=

‘A’ was employed in an Industry and regular wages were

paid to him. The Industry got heavy profits during the year,

‘A’ and others demanded bonus. Advise ‘A’ and others. Marks : 6
W AW BROFE 203D SUALWIeVSII] 5@:3%
Soairaeuﬁoimﬂm@ , B3R JT0ITzoA  Ress =S
BRBRMER), B NRFTD 20T BRFTE, AT,

mwm% nexogs. ‘e’ BB ¥ITD WReSAR aﬁe@éoﬁoaﬁg{

~

‘az:‘sasgd. ‘e’ ng QSTONR 76‘@60’0:335% e,

UNIT - 1lI

Elucidate the objectives of the Contract Labour (Regulation

and Abolition) Act, 1970. Marks : 10
MéR 500F3E8 (203008,8 WP T78) eHRR, 19703
emcgeamemg{ A3QEFORD.

OR/ege



LT

Q. No. 3.

Q. No. 3.

Q. No. 3.

Q. No. 4.

Q. No. 4.

Q. No. 4.

Q. No. 4.

a)

b)

b)

What are the objectives of the Child Labour (Prohibition
and Regulation) Act, 1986.

PO ToFT (JWFOT B A0I0E,£9) LHAORT, 19863
emd@eeﬁﬁ%@@ ?

Write a note on the Advisory Boards under the Contract Labour
(Regulation and Abolition) Act, 1970.

&R FOFFT (03008, OB dcﬁ@é) V00T,
19700R01, o [OBPNT FoOBD 3:TEF B0,
OR /&g

Write a note on causes of child labour in India and how it
can be prevented ?

WUBTQ, WROTIWFT THSM 00T FoTNT 00 DT[ORD
TR ©TIY et SBWODWIOT ?

UNIT - IV

Explain the benefits available to women under Maternity
Benefit Act, 1961.

BoR o33, ©RACHI, 19613 BREDY, B Qo
PRI HFOO.
OR/egm

Define contribution. Examine the law relating to contribution
by the employer and employees under the Employees
Provident Fund Act, 1952.

WOSRODT) WA, 19528 POF, A 52030 0BG,
TROETTO TN TRFBOT [oSrIoD Wi B30T FRRTTIY
waez;f).
Write a note on ‘Maternity Leave’.
‘TOrt Tl BOOR 8T ES WD,

OR/wgm»

Write a note on “Employees” under the Provident Fund
Act, 1952.

19520 0%, 20 TCHEHACHYT “T0FE’’S i, LT
2WTOWD.

4015

Marks : 10

Marks : 6

Marks : 6

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

a)

a)

UNIT -V

Discuss the “Social Welfare Legislations in India under new
economic policy”.

“BRT BRFF e, PUBE ITRB B, TORINY
B0BD WWBFRO.

OR/wegs

Write a note on the composition of National Social Security
Board for unorganised workers under the Unorganised
Workers Social Security Act, 2008.

BROPEZ  TWFTC TomNWE PI,z0  WHICT>, 20080
VRODY, SHOPLT FORMOTOMON Toeod TOmRRE 33,30
TOBE FoodpewS OB B WBCWD.

Effects of privatisation on Indian Industry.
LITe0d emcsgmd 20ee3 &39TNCFTEIT TOFFOTOINLD.
OR/egse

Objectives of Karnataka State Shops and Commercial
Establishments, Act, 1961.

TIVFEIT SONBNRD D) e3% .:’)om@ﬁaf 900, 1961 3
emc%em@;% QDWOD.

AN

Marks : 10

Marks : 10

Marks : 6

Marks : 6
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Third Semester 3 Year LL.B. Examination, March/April 2021
LABOUR LAW - i

Duration : 3 Hours | Max. Marks : 80

Instructions : 1. Answer any five questions from group (a) each
question carries 10 marks.

2. Answer any five questions from group (b) each
question carries 06 marks.

3. Answers should be written either in Engllsh or
Kannada completely.

Q. No. 1. (a) Articles 23 and 24 of Indian Constitution are wide enough
to encompass various aspects of rights of labourers —
Discuss. Marks : 10

%038 RONTIRD @a’mﬁezﬁ 23 o3 24 FFBT T
%ﬁ:r{@ixﬁ%}m@oxw @m@mﬁﬁ z%a%m@

Q. No. 1. (b) Write a note on:
830¢9 LTBOWO :

Equal pay for equal work. Marks : 6
RRs 3R, RRBNRS DS,

Q. No. 2. (a) Explain the provisions relating to registration  of
establishment employing inter-state migrant workmen
under The Inter-State Migrant Workmen Act, 1979. Marks : 10

08000, BOR TAOFET 5903, 19793 ©RDY, 20800
ROR m‘bo {o @oﬁmezﬁrﬁfao@dﬁ Noww'ﬁﬁ%ﬁ ﬁmomaﬁs@ﬁ
RoLORAT DOLTONYI), DO
Q. No. 2. (b) Write a note on:
833063 28O0 :
Constitution of Internal complaints committee. Marks : 6
30308 BRTONY BEWS0D TBI.

P.T.O.
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Q. No. 3. (a) What is minimum wages ? Explain the procedure for
fixation of minimum wages. Marks : 10
é?bo‘-gd REBI  DOTTER 9 @a’dg{ ANOTRROT @_@oﬁawﬁi
D@00,

Q. No. 3. (b) Answer the following :
BINSTZ0, 20BoR :

Compulsory insurance under Payment of Gratuity Act, 1972. Marks : 6
MR TRBSOD LHAHRD, 19723 RO, 6:@@0&3 QT

Q. No. 4. (a) Explain the provisions relating to eligibility for bonus and
disqualification for bonus under Payment of Bonus
Act, 1965. Marks : 10
UReSm WS 2ODHR, 1965 SRONY, RS R o
D WeRTmN  WRBFIR R020OAT emadwoz,ﬁﬁe;s&
DBOR.

Q. No. 4. (b) Answer the following :
é@mdcgaﬁ% SVUZOR :

“X” an employee has been paid puja bonus before he

is found guilty of the act of misconduct. Whether the

employer can recover that amount on the ground that

he had a right of adjustment under the Act, Decide. Marks : 6
X 0w DOFIIR 9D Fe ToIFEI  =dned

MWVETNT BRBSe s[IR Tpeso zﬁmézﬁaﬁ% BRBRARY.

SROETI PILAIRODATORN BRomoesd B8 &S50 Foees

R0 Swdﬁg{ &08TON WREODWROTe 9 éea#im?é’of%.

Q. No.5. (a) Elucidate the human rights perspective and constitutional

provisions for the protection of child. Marks : 10
m%# WTFIADE INRTS Ss%ﬁeé e‘u’béegﬁ AP

WBOFRE DBOBO.
Q. No. 5. (b) Answer the following :
%@ﬂdié&z{ YVZOR :
Registration of Establishments employing contract labour.  Marks : 6
roén faéaorédsi Je0F Mé@éfae}%d RORNS Bpeor3es.



Q. No. 6.

Q. No. 6.

Q. No. 7.

Q. No. 7.

(a) Salient features of Contract Labour (Regulation and
Abolition) Act, 1970.

rbgﬁ FOF T (@ojaogsa dae’_g dcgp@s) @oﬁo@ 19703 a’msoag
@ﬁg@ﬁ@ﬁ@ DTOD.

(b) Answer the following :
%@ﬁd(‘%&’% YVBON :
Discuss the amendments brought through the Child Labour
(Prohibition and Regulation) Amendment Act, 2016.

LROTINFS dcg\% (RT3 02 ?Dodooejsa) 8633@5@ VDR,
201609, 3003 SOTANTT) QTOD.

(a) Explain the provisions relating to mode of recovery of
money due from employer under The Employees’ Provident
Funds and Miscellaneous Provisions Act, 1952.

39383 ma;s QOND B NG DWOFSNS PRI,
19523 w&0d. emcﬁf%eﬁméaozﬁ WOF QTVT B RVWBOINT
QDPOINOT FOWODIT emwwocjmﬁ:% QRO

(b) Answer the following :
FINITI), Lo :
A woman suffering from iliness arising out of pregnancy
claims additional leave for a period of one month. She
produces the proof of her illness certificate issued by the

certified medical practitioner. Decide whether she can be
given additional period of leave under the law.

mémaoeﬁr{zjr;S@,%do@d@odaomcﬁwmd@erj@odwﬁwgd%
o%zs%déwnﬁ WOTD Soned TN ée@ogcigo 9% FOWESOH
BOROTIETON  RRCOTIDONI dgjc%%mﬁa AR TO0T
BHIeOD Taes d:jaﬁdoq mudm’@ﬁm%d TORRISBODY_
oY) éziawd@ daé’odazﬁi DBORWIROTIC 7 SeRIE .

4015

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 8. (a)

Q.No.8. (b)

Q. No. 9. (a)

Q.No.9. (b)

Q. No. 10. (a)

Q. No. 10. (b)

4 VT

Objectives of Maternity Benefit Act, 1961 and its
application. Marks : 10

xon w:cg 503, 19610 IR TN 3, 000RODE.

Answer the following :

SNSEIR, ugor:

Powers and duties of inspectors under the Employees

Provident Funds and Miscellaneous Provisions Act, 1952, Marks : 6

S9303 POF RND I INT AWoGRY 50d), 19520
VRO E’Obeﬁ?d ©OTT =08) éérdér{%.

Social welfare legisiations in India under new economic
policy. Discuss. Marks : 10

BRR BHFF Qe300Y 1PTIE RS %er%sa TORINGO.
WRIFR.

Answer the following :

@eﬁﬁ&g‘o’g V0N !

Effect of privatisation on Indian Industry. Marks : 6
IOTECOD NTFOT ¢S TRNETTT BTN

Write about the Composition of National Social Security
Board for unorganised workers under the Unorganised
Workers Social Security Act, 2008. Marks : 10

WROPUS FTOFIT o ne3s PTT> A0, 20083
VRN wRoPEZ FORMTOMN To& 00D MTMEE P T0
TOOBL Fo03Re%S NgRNsievete)

Answer the following :

é@ﬁdd@d& NZOY :

Objectives of Karnataka Shops and Commercial
Establishments Act, 1961. Marks : 6

FIOF 838 onaned =0 DS ﬁom@ﬁé LRV, 19613
emcgesﬁe;s& QWORD.




